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As you are avarc, the new Plsnning Guidance emphasizes the 
should not take ' he back seat" as we respond to resource 


neebing our objective of coming down to reduced personnel 


The Cenber also would provide # central place, easily visible, 
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. Another idea that might warrant exam wnatbion is the use of a 
stant To" details of promising young professionals anywhere Prom ae 
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Essentially, this idea parallels ae use of high potential young See 
as ‘Law ies and executive or Congressional interns. Jt providsos vor 
the stenudy intusioa of new ifeeas again an item specifically cits ‘a & an 
essential by the Planning Guidance; and it arfords a rare opportunisy and 
challenge for young people to learn Tirsthand the rajor workings and 
dynawies of an organization at the centers of principal decision-making. 
This idea has suecessfully worked in industry and can be implemented on 
e detail basis with no disruption in the chain of command or sloouting 
arranvenents. Although the proposal could be useful throughout the Agency 
ag a meens of ducreasing communications between management and our 
employces, I think it would be appropriate to first try out the idea in 
the Support Services. 
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